‘McCrory wants firing  ploses
and rewarding state
employees to be easier

* By RoB CHRISTENSEN
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“We think this is a pretty blatant pow-

 er grab by the administration which will

harm public servants doing their every-

_ dayjobs that the public want,” sai

Cope, executive director of SEA
“This 1S a al greatly expan
the political patronage of the governor’s
office, and we are just in disagreement
with that.” ‘

" The legislature last year already
moved to enlarge the list of positions ex-
empt from the civil service protections
WWM'
under the administration ot Democratic
Gov, Bev Perdue to 1,000 under VCLI 000 ander McCro-
Ty, a Republicail. : - "

Kim Genardo, McCrory’s communica-
tions director, said the governor wanted
to bring personnel practices into the

21st century. :
=R Tot o% the reasons are for efficien-

‘cg,_” che said. “A lot of the changes are

ayorablé to state employees.

‘A lot of the changes
e e favorable
1o state employees.”
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She said the grievance process is be-
ing streamlined, and the probationary
period to career status Would be re- !
one year.
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tion on the bill, and several of their sug- .
gestions had been incorporated, Cope.
eaid, But overall, he said, the bill is still
bad, and cited as an example 4 proposal
to keep negative comments in an el
ployees personnel file even when the
hiave been proven false, !

ope said the governor’s plan would
take away the ability of state employees

Jiave Themappeal to the State Personnel
Commission, made up of political ap-
pointees of the governor and [egislative
lcadets. :
He said that will lead to fired state em-
ployees taking their cases directly to the
court system, which will be a far more

Cope voiced skepticism about the gov-
ernor’s example of 2 fired worker draw-
ing three months salary, saying that it
would be very unusual because most
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fired workers don't draw salaries during

*

Christensen: 919-820-4532



